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MNpoekT diHaHCcyeTbCcA MiHICTEepPCTBOM 3aKOPAOHHUX crpaB Ko-
poniBcTBa HopBgerii Ta € NpoAoBXeHHAM NPOEKTY «[lepenigrotoBka
i couianbHa aganTayis BiNCbKOBOCY>KOOBLIB Ta UNEHIB iXHiX cimel
B YKpaiHi» (2007-2019 pokiB).

MouaToK YKpaiHCbKO-HOPBE3bKOro CMiBPOOITHMLTBA Y BUPILLEH-
Hi Nnpobnemun npodeciiHoI i colianbHOI aganTauii BINCbKOBOCYX-
60BUIB NOKNageHo NpPoeKToM «[podecinHoi nepeniarotoBku Bili-
cbkoBux mopsakie BMC 3CY» B micTi CeBactononi, B 2003 poui, 3a
¢diHaHcoBOT nigTpumKn MiHicTepcTBa 0o60poHu Hopserii.

32007 poKy NpoeKT diHaHCYyeTbCA MiHICTEpCTBOM 3aKOPLOHHMX
cnpae Koponisctea Hopserii. [lJo 6eHediviapiiB npoekTy nopsag 3
BiNCbKOBOCNYO0BUAMY, 6yNn BKITIOUEHI YneHu iXHiX cimen

«Norway-Ukraine.

Professional adaptation.
Integration into the state system»
(NUPASS)

The project implementation period is March 2020 - December
2022.

The project is funded by the Ministry of Foreign Affairs of the
Kingdom of Norway and is a continuation of the project “Retraining
and social adaptation of the military officers and their family mem-
bers in Ukraine” (2007-2019).
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3aranHi gaHi:

3 XoBTHA 2003 go nunHA 2020 KinbKiCTb BUNYCKHUKIB
NPOEKTY CTaHOBUTb Binble Hix 11 000 ocib.

3 nouatky peanisauii NPOEKTY B HboMy Oyno 3afifaHo
39 yKpailHCbKUX MicCT, MoHag 20 BULWMX HaBYasibHUX 3a-
Knagis YKpaiHu, 14 rpoMagcbKmx opraHisauin.

3aBAAKM NpoeKTy «YKpaiHa-Hopseria» y 2014 cTBO-
peHo, a 'y 2016 po3wunpeHo HopBe3bKo-YKpaiHCbKIMI
YHIBEPCUTETCbKNI anbAHC. 3apa3 A0 HbOro BXoaATb 16
yHiBepcuTeTiB (15 yKpaiHCbKux Ta HopBe3bkuin NORD
YHiBepcuTeT).

Y 2017 - 2019 pokax 3piicHeHO cniBdpiHaHCyBaHHA
NPOEKTY Bif MiCUEeBUX AepKaBHUX YCTAaHOB Ta iHLWMX
opraHisauin y BUrnagi HagaHHA rpaHTiB BUMYCKHMKaM
NPOEKTY Ha peanizauito 6i3HeC-NPOEKTIB 3aranbHO
cymoto 1 051 250 rpH. (Opgecbka, MukonaiBcbka, IBa-
Ho-OpaHKiBbCKa, 3akapnaTcbKa, JIbBiBCbKa 06nacTi).

3HATO 69 Bigeo-iHTePB'I0 3 BUNYCKHNKAMWN MPOEKTY
(po3miweHi Ha canti www.ifsa.kievua B po3gini
«Bigrykmy).

CrBOpeHO 3 iHpopMauiHi ¢inbmn (po3milleHi Ha can-
Ti www.ifsa.kiev.ua B po3gini «Bigeo»).

Po3pobneHo Ta HagpykoBaHO 82 HaBYanbHUX MOCI6O-
HMKa 3aranbHUM Tupaxem 72 000 npumipHuKiB.
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General data:

From October 2003 to July 2020, the number of the
graduates of the project is more than 11,000 people.

Since the beginning of the project, it has involved
39 Ukrainian cities, more than 20 higher education
institutions of Ukraine and 14 public organizations.

Thanks to the Ukraine-Norway project, the Norwegian-
Ukrainian University Alliance was created in 2014 and
expanded in 2016. Now it includes 16 universities (15
Ukrainian and Norwegian NORD University).

In 2017 - 2019, the project was co-financed by local
government agencies and other organizations
in the form of grants to project graduates for the
implementation of business projects in the total
amount of UAH 1,051,250 (Odesa, Mykolaiv, Ivano-
Frankivsk, Uzhhorod, Lviv regions).

69 video interviews with the graduates of the project
were recorded (posted on the website www.ifsa.kiev.ua
in the “Feedback” section).

3 information films were created (posted on the
website wwwi.ifsa.kiev.ua in the “Video” section).

82 manuals with a total circulation of 72,000 copies
were developed and published.




Y 2020 poui po3noyaBca HOBUI eTan NPoeKTy. OCHOBHa ocobnu-
BICTb MONAra€e B TOMy, Lo, NOpA4 3 HaAaHHAM AONOMOru B npode-
CiMHIN i couianbHii aganTauii BiNCbKOBOCNYX00BLAM, BETEPaHam
BIIHW Ta uneHam ixHix cimen i cimelnn 3arnbnux, NPOEKT MOBUHEH
CrpUATY CTBOPEHHIO B YKpaiHi AepaBHOI cuctemm aganTadil.

BianoBiganbHWin BUKOHaBeLb MPOEKTY 3 HOPBE3bKOI CTOPOHU -
Nord yHiBepcuTeT, micto byae, Koponiscteo Hopseris.

BukoHaBeub NpoeKTy B YKpaiHi - MixkHapogHui ¢oHp couianb-
HOI aganTauii, micto Knis, YKpaiHa.

MpoekT 6yB po3pobneHnii cninbHo Nord yHiBepcuTeToM Ta Mix-
HapoZHM GOHAOM couianbHOI afanTauii 3 ypaxyBaHHAM pPeKo-
MEHAALIN WBENLAPCbKOI KOHCANTMHIOBOI KOMMaHii (MKeHeBCbKni
LEeHTP AeMOKPaTUYHOrO KOHTPOJIO 3a 36ponHumMmn cunamm) DCAF.

MpoeKT € coianbHUM. YYacTb B HbOMY — 6€3KOLITOBHA.

MeTta npoekKTy: IHTerpadia mogeni npodecinHoi nepenigroTos-
KW Ta couianbHoi aganTauii BilCbKOBOCNYX00BLiB, BETepaHiB BiliHU
Ta UNeHiB iXHix cimen i cimen 3arnbnux, po3pobneHoi B pamkax npo-
€Kty «[lepenigrotoBka i couianbHa aganTauia BiiCbKOBOCYX60B-
LiB Ta uneHiB IXHiX cimein B YKkpaiHi» B nepiog 2015-2019 pokis, B
AepXaBHy cucTemy.

Since 2007, the project has been
funded by the Ministry of Foreign
Affairs of the Kingdom of Norway.
Along with the military officers, the
members of their families were in-
cluded as the project beneficiaries.

In 2020, a new phase of the pro-
ject began. The main feature is that,
in addition to providing assistance
in the professional and social adap-
tation of the military officers, vet-
erans, their family members, and
family members of the fallen com-
batants, the project should contrib-
ute to the creation of the state sys-
tem of adaptation in Ukraine.

Responsible executor of the project from the Norwegian side is
Nord University, City of Bodg, Kingdom of Norway.

The executor of the project in Ukraine is the International Foun-
dation for Social Adaptation, Kyiv, Ukraine.

The project was developed jointly by Nord University and the In-




3aBAaHHA NPOEKTY: ternational Foundation for Social Adaptation, taking into account
1. NigBuweHHA KBanidikauii cniBpobiTHMKIB rpomaacbkux opra-  the recommendations of the Swiss consulting company (Geneva
Hi3aLin, perioHanbHMX NpeacTaBHUKIB MiHicTepcTBa y cnpaBax Be-  Center for the Democratic Control of Armed Forces) DCAF.
TepaHiB YKpaiHu Ta MicueBoi Bnaam (U4inbosa rpyna 1) B NUTaHHAX

npodecinHoi Ta couianbHOI aganTauii BiCbKOBOCNY>KO0BL,iB, BETe- The project is social. Partici-
paHiB BiliHM Ta YNeHiB iXHix cimen i cimen 3arnbnux. pation in it is free.
2. MpodeciiHa nepenigrotoBka BicbKOBOCNYX0O0BLiB, BETEpa- Project goal: Integration of

the model of professional re-
training and social adaptation
of the military officers, veterans,
their family members, and family
members of the fallen combat-
ants, developed within the pro-
ject “Retraining and social adap-
tation of the military officers and
their family members in Ukraine”
in the period 2015-2019, into the
state system.

HiB BillHM Ta UNeHiB iXHix cimen i cimen 3armbnnx 3a y3rogKeHumm
cneyianbHOCTAMM i B y3rogeHoMy obcasi (Linbosa rpyna 2).

3. CouianbHa aganTauia BiiCbKOBOCNYX00BLiB, BETEPAHIB BillHU
Ta UNEHiB iXHiX ciMel i cimen 3armbnmx i cNpUAHHA B IXHBOMY Npa-
LeBnawTyBaHHi (4inboBa rpyna 2).

[ I | I
o= | :

I KNOWLEDGE I FO
. s %, SDEIEW' =
)

OuikyBaHi OCHOBHi pe3ynbraTu:

1. Po3pobneHo Ta anpoboBaHO CTillKy MOAeNb coLianbHOI i Npo-
decinHoi aganTauii BiicbKOBOCNYX00BLiB, BETEPAHIB BillHU
Ta YNEHiB iXHiX cimen i cimelt 3arnbnmx Ha OCHOBI cOLiaNIbHOrO
napTHepCTBa B YKpaiHi.

2. BupiweHo nutaHHA npodecinHoi Ta couianbHOI aganTauii ui-
NbOBOI FPYNK 2 WAAXOM 3aCTOCYBaHHSA po3pobeHoi mogeni B
y3rog»keHomy 06cs3i, BiinoBigHO [0 3aTBEPAXKEHMX KpUTepi-
1B i MOKA3HUKIB AKOCTI.




3. CTBOpEeHO OCHOBY N1 HAYKOBOrO CynpoBoAy NPOEKTY i NOro

couianbHOro ayamry.

OCHOBHMMW BMKOHaBLIAMW MPOEKTY B YKpaiHi € yHiBepcuteTn
Ta rpoMafcbKi opraHisauii, Aki 3abe3neuyioTb BMpILLEHHA 3aBAaHb
npodecinHoi Ta couianbHOI aganTauil NpeACcTaBHYKIB LiNIbOBOI rpy-
nn 2 i ¢axiBui MiHicTepcTBa y cnpaBax BeTepaHiB, MiHicTepcTBa
060poHN, MOCA, Lo opraHi3oByOTb PilleHHA 3adayi NigBULLEHHA
kBanidikauii uinbosoi rpynu 1.

OcHOBHMMU NapTHepamun NPOEKTY B YKpaiHi € MiHicTepcTBO y
cripaBax BeTepaHiB YKpaiHu Ta CTBOPEHi HUM perioHanbHi opraHisa-
Ui, Wo AitoTb y BCix obnacTtax YKpaiHu.

Cknap WinboBux rpyn.

UinboBa rpyna 1.

LI 1 cknapaeTbca 3 NpeAcTaBHUKIB FPOMaACbKMX OpraHisauin,
WO BUKOHYIOTb MPOEKT B YKpalHi, perioHanbHUX npencTaBHUKIB
MinictepctBa y cnpa-
BaX BeTepaHiB, MicLieBOI
Bnagu. LinboBa rpyna
1 ¢dopmyeTbca i npo-
XoOAUTb NiAroTOBKY 3
MEeTOK BNPOBagKEeHHA
po3pobneHoi  mopeni
npodecinHoi Ta coui-
anbHOI aganTauii Bin-
CbKOBOCY>KO0BLiB, Be-
TEepPaHIB BiMIHM Ta YNEHIB
IXHiX CiMen B flepXaBHY
cucTemy.

MNigBuLeHHA piBHA NpodecinHOoI NiAroToBKM NpeacTaBHUKIB LI
1 30INCHIOETBCA WIAXOM OpraHi3auii OHNanH i odnaH HaBYaHHA,
KOHCyNnbTaLin Ta 3any4YeHHA KOHCY/IbTaHTIB ANA BUKOHAHHA 3aBaHb
NPOEKTY B perioHax YKpaiHu.

Ul 2 dopmyeTbca 3 umcna BiiCbKOBOCNYKOOBLiB, BeETepaHiB
BiIHW Ta UNeHiB iXHix cimen i cimen 3arnbnux, Aki NoTpebyoTb OT-

Project objectives:

Advanced training of the employees of public organizations, re-
gional representatives of the Ministry of Veterans Affairs of Ukraine
and local authorities (target group 1) in terms of professional and

social adaptation of the military of-
ficers, veterans, their family mem-
bers, and family members of the
fallen combatants.

Professional retraining of the
military officers, veterans, their fam-
ily members, and family members
of the fallen combatants in agreed
specialties and in the agreed scope
(target group 2).

Social adaptation of the military
officers, veterans, their family mem-
bers, and family members of the
fallen combatants and assistance in
their employment (target group 2).




= . Main expected results:

1. The stable model of social and professional adaptation of mili-
tary officers, veterans, their family members, and family mem-
bers of the fallen combatants is developed and tested based
on the social partnership in Ukraine.

2. Theissue of professional and social adaptation of target group
2 is resolved by applying the developed model in the agreed
scope, in accordance with the approved criteria and quality
indicators.

3. The basis for project scientific support and its social audit is
created.

The main executors of the project in Ukraine are universities and
public organizations that provide solutions to professional and so-
cial adaptation of target group 2 and specialists of the Ministry of
Veterans Affairs, Ministry of Defense, IFSA, who participate in the
PUMaHHA NOBHOIO KoMMieKkcy nocnyr npodecinHoi Ta couianbHoi  organization of the advanced training of target group 1.

ajanTauir: The main partner of the project in Ukraine is the Ministry of Vet-
1. BincbkoBocnyx60Bui 36ponHux Cun YKkpainn Ta iHwunx ctBo-  erans Affairs of Ukraine and the regional organizations created by it,
PEHVX ANA 3aXUCTY HE3aNeXHOCTI, CyBepeHiTeTy i Teputopi-  which operate in all regions of Ukraine.
anbHOI UinicHoCTi YKpaiHu 36poiHnx ¢popmyBaHb, 3aniaHOBa-
Hi 414 3BiNIbHEHHA B NOTOYHOMY poLi; Structure of the target groups.
2. BinicbkoBocnyx608ui 3CY Ta iHWNX CMNOBUX CTPYKTYP, 3BiNb- Target group 1.

TG 1 consists of representa-
tives of the public organizations
implementing the project in
Ukraine, regional representa-
tives of the Ministry of Veterans
Affairs, local authorities. Target
group 1 is formed and trained to
implement the developed mod-
el of professional and social ad-
aptation of the military officers,
war veterans and their family
members in the state system.

The increase of the level of




HeHi 3 BiICbKOBOI CNTy»KOM NPOTArOM OCTaHHIX TPbOX pokiB i professional competence of —

AKi MaloTb CTax cNy06m He meHLwe 10 pokiB. TG 1 representatives is carried
3. BetepaHu BiiHM (yyacHuKKM 60MoBuX Ain, ocobm 3 iHBanigHi-  out by organizing online and
CTIO B CNiACTBI BillHM Ta YYaCHUKN BilIHW); offline training, consultations
4. YneHu cimen (YONOBIK /Apy»MHa) BULLe3a3HaveHnx Kateropii.  and engaging advisors to per-
5. YneHun cimein 3arnbnux yyacHukis 6ownosux ain (yonosik /  form the project tasks in the re-
APYXUHa). gions of Ukraine.

TG 2 is formed from the
3micT mopeni npodeciinHoi Ta coldianbHOI aganTauii Bincbko-  number of the military officers,
BOCNYX60BLiB, BeTepaHiB BillHM Ta YieHiB iXHix cimen i cimen veterans, their family mem-
3arn6nux, pospo6neHoi B nepios BUKOHAHHA NPOEKTY «YKpai-  bers, and family members of
Ha-HopBerisa» npotarom 2015-2019 pokiB the fallen combatants who
need to receive a full range of
professional and social adapta-
tion services:

1. The military officers of the Armed Forces of Ukraine and other
armed formations created to protect the independence, sov-
ereignty and territorial integrity of Ukraine, who are sched-
uled for release in the current year;

2. The military officers of the Armed Forces of Ukraine and other
security forces who have been discharged from military ser-
vice during the last three years and who have at least 10 years
of service.

OCHOBHI NpUHUUNKY No6yaoBU MoAenNi:

1. OpraHi3auia KoMmnaeKkcHoro i 6e3nepepBHOro BN/MBY Ha Npea-
CTaBHWUKIB LiNIbOBOI rpynu 2 WAAXOM BUBYEHHSA iX 0COBMCTIX
AKOCTEN, PiBHA NiArOTOBKU Ta NPaKTUYHOro AOCBIAY poboTu,
npobnem 3miHM Kap'epu 3 BiiCbKOBOI Ha UUBiNIbHY, NOTPEO i
nepesar B opraHisauii akTMBHOI JiANbHOCTI B rPOMaAAHCbKO-
My CYCninbCTBi i XUTTi CBOEI poanHu. OpraHisauia ncnxosno-
riyHOI Ta NpaBoBOI aganTauii, CNPUAHHA B NpaueBnawwTyBaHHI




B KOMMEKCi 3 npodeciiiHo 3. War veterans (FO
nepenigrotoBKO Ha KOpPOT- @ participants, persons
KOTepMIiHOBMX Kypcax TpuBa- with disabilities as a
nictio 500 akagemMiuyHnX roauH. result of the war and
2. 3anyyeHHA B AKOCTi BUKO- participants in the

HaBLIiB OCHOBHUX 3aBAaHb war);
¢daxiByiB, WO MaTb BUCOKUI 4. Family members
TEOPETUYHNI pPiBEHb i MpaK- (husband / wife) of

TUYHUI pocBig poboTtn. Ona
opraHisauii npodecinHoi ne-
peniarotoBKkN - YHiBepcuTe-
TN 3 YCiM apCceHasioM iXHbOro

the above categories.
5. Family members of the fallen combatants (husband / wife).

’ The contents of the model of professional and social adap-
OCBITHbOrO, KYNbTYPHOro Ta - tation of the military officers, veterans, their family members,
CNOPTMBHOIO  MOTEeHUiani.. and family members of the fallen combatants, developed dur-
Ina opraHisayii ncMxonoriyHoi, NpaBoBoi aganTauii Ta cnpu-  ing the implementation of the project “Ukraine-Norway” dur-

AHHA B NpaLeBnawTyBaHHi - perioHanbHi rpoMafcbKi opraHi-  ing 2015-2019

3auil, WO KOPUCTYITbCA aBTOPUTETOM Y perioHax, AKi MalTb Basic principles of model building:

CTIKUM iMig»K ebeKTUBHMX | NpodecinHmxX opraHisadin. 1. Organization of the comprehensive and continuous impact
3. MNnaHoBMI XapakTep OpraHisauii i BAKOHaHHA BCiX 3axOAiB: on the representatives of the target group 2 by studying their

KOMMNEKTYBaHHA LiNbOBUX Fpymn, BUOOPY HanpAMKy npode- personal qualities, level of training and practical experience,
3 " CiINHOI NepenigroToBKW, OpraHi- T

3auil NCMXoNorivyHoi i NpaBoOBOI
ajanTauii, CNpuAHHA B MpaueB-
nawTyBaHHI Ta BIgKpUTTI Bnac-
Horo (cimenHoro) 6i3Hecy. Bci
3aX0AMN MPOEKTY BUKOHYIOTbCA B
nepiog nNiBpiYHMX UMKNIB i3 3a-
6e3neyeHHAM KOHCYNbTaTUBHOIO
CYynpoBOAY YYaCHUKIB MPOEKTY
NPOTArOM POKY MiCNA 3aBepLueH-
HA npodeciHOI nepenigroToBKy.
[pynu yyacHVKiB NpoeKTy Gopmy-
I0TbCA 3a 3a34aneriab Y3roakeHnm
nnaHom. B nepiog ¢opmyBaHHA
rpyn npoBOAATbCA KOHCyNbTauil




Ta BYBYEHHA 0COBMCTUX AKOCTEN NOTEHLIMHNX YYaCHUKIB. BCi
3axoM NPOEKTY MAHYIOTbCA Ha MiIBPOKY i MaloTb CTPOro Npo-
rHO30BaHWUIM XapaKTep.

. Mogenb nepepbauae GopmyBaHHA CTINKUX MepeX perioHasnb-
HUX NapTHepiB, 34aTHMX ePEeKTUBHO BMKOHYBATW MPOEKTU 3
npodecinHoi Ta couianbHOI aganTauii 3 3anyyeHHAM Micue-
BOro cniBdiHaHCyBaHHA 3 6roaKeTiB i Bif 6i3Hec-cTpyKTyp. Bci
OCHOBHi P0O60TY, WO BUKOHYIOTbCA YHIBEPCUTETAMU Ta FPo-
MaACbKUMW OpraHi3auifgMu, onnauyoTbCa 3 OloaxeTy NPOEKTY
LWIAXOM YKNaAeHHA BignoBiAHUX JOrOBOPIB.

. 36epexxeHHA MpaB iHTENeKTyasbHOI BMACHOCTI BMKOHaBLIB
NPOEKTY: BCi OTPMMaHI pe3ynbraTi, TEXHONOr I, WO NpeacTaBna-
t0Tb iHTENEKTYyasnbHY BNACHICTb, 3a1LWAIOTLCA Y PO3POOHNKIB.

. MNOCTINHUI MOHITOPUHI AKOCTIi BUKOHAHHA BCiX CKMagoBUX
MPOEKTY 3 3a/lyYEeHHAM YKPaIHCbKMX Ta HOPBe3bKMX daxiBuiB.
. Mo 3aBepLIeHHI0 KOXHOro cemecTpy NpoBOAUTLCA He3anex-
HUI ayguT LiNIbOBOrO BUKOPUCTAHHA KOLWTIB MPOEKTY, BUAI-
NeHNX HopBe3bKol cTopoHo. MOCA oTpumye Bif yCix Bu-
KOHaBL,iB 3MiCTOBHi i GiHaHCOBI 3BiTW, y3aranbHIOE iX | Hafa€
B Nord yHiBepcuTeT gna nigrotosku 3BiTiB gna M3C Hopserii.

. Involvement of the special-

the problems of career
change from military to ci-
vilian, the needs and bene-
fits in organizing active ac-
tivities in civil society and
family life. Organization of
the psychological and le-
gal adaptation, assistance
in the employment in com-
bination with professional
retraining in short-term
courses lasting 500 aca-
demic hours.

ists with a high theoretical
level and practical expe-
rience as the executors of s —
the main tasks. For the organization of professional retraining
—to use the universities with all the arsenal of their education-
al, cultural and sports potential. For the organization of psy-
chological, legal adaptation and assistance in employment
- to use the regional public organizations that have a repu-
tation in the regions and also have a stable image of effective
and professional organizations.

3.Planning is the
main feature of
the organization
and implementa-
tion of all activ-
ities: the target
groups’ staffing,
choosing the di-
rection of profes-
sional retraining,
organization  of



psychological and
legal adaptation,
assistance in em-
ployment and
starting their own
(family) business.
All project activ-
ities are carried
out during the six-
month cycles with
the provision of
advisory support
to project partic-
ipants during the
year after the com-
pletion of profes-

OcCHOBHI KpuTepii Ta NOKa3HUKN AKOCTi BUKOHAHHA NPOEKTY
2020-2022 pokiB:
1. 3aranbHa KinbKiCTb NpeacTaBHUKIB FPOMAACbKMX OpraHisa-

Uin, perioHanbHMX npeactaBHUKiB MiHicTepcTBa y cnpaBax
BeTepaHiB, micueoi Bnagm (LUIM), aki nponwnu Kypcu nigsu-
LeHHA KBanidikauii, mae 6yTn He meHwe 120 ocib.

. 3arasibHa KinbKiCTb YYaCHUKIB NPOEKTY, AKI OTpUManu nocny-
MM 3a paxyHOK HOpBe3bKoro ¢iHaHCcyBaHHsA, LI 2, He meHwwe
2675 oci6, B Tomy uncni no pokax: 2020 pik — 800 oci6; 2021
pik — 1000 oci6; 2022 pik — 875 ocib.

. BigcoTok yuacHuKiB NpoeEKTY, AIKi 3aBepwnnv npodecinHy ne-
penigrotoBKy, Mae€ :

6yt He MeHwwe 95% nr |
Bif, uncna 3apaxoBa-
HUX Ha HaBYaHHA.

. MNoka3HuKkn npaues-
NawTyBaHHA y4YaCHU-
KiB LIl 2: 70% - uepes
pik nicnAa nepenigro-
TOoBKK, 90% - 4yepes
TPW PoKK i 99% - ye-
pe3 n'AaTb pokiB. Kinb-

sional retraining.

Groups of the project participants are formed according to
the pre-agreed plan. During the formation of groups, there
are held the consultations and studies of the potential partic-
ipants’ personal qualities. All project activities are planned for
six months and are strictly predictable.

. The model envisages the formation of stable networks of the

regional partners which are capable to implement effectively
the projects on professional and social adaptation with the
involvement of local co-financing from budgets and business
structures. All major work performed by universities and pub-
lic organizations is paid from the project budget by conclud-
ing appropriate agreements.

. Preservation of the project executors’ intellectual property

rights: all obtained results, technologies representing the in-
tellectual property, remain with the developers.

. Continuous monitoring of the implementation quality of all

the project components with the involvement of Ukrainian
and Norwegian specialists.




KiCTb YYaCHMKIB, AKi BigKpPUIY BRAacHUN (CimelriHnI) 6isHecC mae
6yTn He MmeHwWwe 20%. Cepep y4aCHUKIB NPOEKTY HE MOBMHHO
6y TV BMNAZKiB CyiLmay, 3N0BXMBaHHA HAPKOTUKaMM i ankoro-
nem, B CiM'AX He NOBMHHO BYTN HAaCUNbCTBA.

. Y KOXXHOMY MICTi, B AKOMY BUKOHYETbCA NPOEKT, Ma€ O6yTun Ha-
narofpkeHa crnisnpaua MiXK yHiBepcuTeTamu, rpoMagCcbKumMm
opraHisauiamun, perioHanbHUMK npeacTaBHUKamu MiHictep-
CTBa y CNpaBax BeTepaHiB, MiCLIeBOI BNlafiok Ta 6i3Hecom.

. MpOEKT NoBUHEH CNpUATN PO3BUTKY CniBnpaui mixk Hopseri-
€10 Ta YKpaiHoto B cdepi 0CBiTH, AOCNigXeHb i Bi3Hecy.

. MPOEKT NOBUHEH B3aEMOZIATA 3 iHLLMMW MIXKHAPOAHUMUN NPO-
€KTaMWU, WO peani3yTbca B YKpaiHi.

. Y pe3ynbrati BUKOHAHHA MPOEKTY NOBMHHA 6yTn cpopmoBa-
Ha MOAenb BUPILLEHHA NpobneMun NpodecinHoi i colianbHOT
ajanTayii BinCbKOBOCNYXO0BLiB, BETEPaHIB BilHWN Ta uYneHiB
IXHiX cimeli i cimen 3armbnumx, Wo Ma€e HacTynHi BNacTMBOCTI:
CTIMKICTb 4O MiXXHapoAHOro ¢iHaHCYBaHHSA, HaykoBa OOrpyH-
TOBaHICTb, pPe3ynbTaTUBHICTb, BIANOBIAHICTb YNHHOMY 3aKO-
HOAABCTBY, NIATPUMKA AepPKaBHOI MPOrpamolo.

7. At the end of each semester, it is conducted an independent
audit of the intended use of project funds allocated by the
Norwegian side. IFSA receives the substantive and financial
reports from all the contractors, summarizes and submits
them to Nord University to prepare reports for the Norwegian
Ministry of Foreign Affairs.

The main criteria and quality indicators of the project imple-
mentation for 2020-2022:

1. The total number of representatives of public organizations,
regional representatives of the Ministry of Veterans Affairs,
local authorities (TG1), who have passed advanced training
courses, must be not less than 120 people.

2. Thetotal number of project participants who received services
from Norwegian funding, TG 2, not less than 2675 people,
including by years: 2020 - 800 people; 2021 - 1000 people;
2022 - 875 people.

3. The percentage of project participants who have completed
the vocational retraining must be not less than 95% of the
number enrolled.

4. Employment rates of TG 2 participants to be: 70% - one year
after retraining, 90% - three years after and 99% - five years




NMopAaAOK BUKOHAHHA NMPOEKTY

MNpoeKkT BUKOHYeTbCA Ha nigctasi [dorosopy UKR - 20/002
(NUPASS), nignucaHoro mixk Nord yHiBepcutetom Ta MixkHapogHuUm
doHpoM couianbHOI aganTauii. Becb TpupiyHUM nepiog NpPoeKTy
PO34iNeHNN Ha LWiCTb CeMeCTpiB. Y KOXXHOMY poui nepenbayeHo ABa
CeMeCTpU: BECHAHUN (CiYeHb - YepBeHb) i OCiHHIN (cepneHb - rpy-
JEHb).

KoXeH cemecTp MOYMHAETLCA 3 KOMMIEKTYBaHHA HaBYaslbHUX
rpyn ona Npoxog»keHHA npodecinHOi NepeniaroToBKM 3a y3romaxe-
HUMW cneyianbHOCTAMU B 06paHuX yHiBepcuteTax YKpaiHu. po-
MaACbKi opraHisauii 3a6e3neuytoTb iHAUBIAYaNbHE KOHCYNbTYBaH-
HAl, aHKETYBaHHSA i BXifHe TeCcTyBaHHA (CNiNbHO 3 NpeACcTaBHUKaMU
yHiBepcuTeTiB), cnisbecigy. B npoueci KomnnekTyBaHHA HaBYalb-
HUX rpyn NPOBOAUTLCA NoNepeaHin Biabip KaHaMAaTIB, WO BoONogi-
t0Tb HEOOXiAHVMMM 3HAHHAMMW, MOTUBALIEIO A1l OCBOEHHA HaBYasb-
HOro matepiany 3a 3anpONOHOBaHO CrevlianbHiICTIO.

MNpodecinHa nepenigroToBka NPOBOAUTLCA B YHIBEpCUTETaX Bill-
noBigHO foroBopiB, yknageHnx 3 MOCA, 3a o6paHMM HanpsaMKa-
Mu B 06casi 500 akagemiyHux roguH. CniBBigHOLWEHHS TeopeTny-
HUX | NPAKTUYHKUX 3aHATb CTaHOBUTb 30% Ta 70%. [lo npoBeaeHHA

after. The number of participants who have opened their
own (family) business must be at least 20%. There should be
no cases of suicide, drug or alcohol abuse among the project
participants, there should be no violence in the families.

5. Ineach citywhere the projectisimplemented, the cooperation
should be established between universities, public
organizations, and regional representatives of the Ministry of
Veterans Affairs, local authorities and businesses.

6. The project should promote cooperation between Norway
and Ukraine in the field of education, research and business.

7. The project must interact with other international projects
implemented in Ukraine.

8. As a result of the project, it should be formed the model for
solving the problem of professional and social adaptation of
the military officers, veterans, their family members, and family
members of the fallen combatants, which has the following
properties: resistance to international funding, scientific
validity, effectiveness, compliance with current legislation,
support of the state program.

Project implementation procedure
The projectisimplemented based on the Agreement UKR-20/002
concluded between NORD University and International Founda-




ANUWLEUUE | run Suiewins
SOCIETY | AND BUSINESS

3aHATb 3aNyyalTbCA Kpalwi BMKNadadi yHiBepcuTeTiB, AKi MaloTb
BMCOKY TEOPETMYHY MiAroToBKY i AOCBIA NMPAKTMYHOI poboTn 3a
daxom.

3aHATTA B cemecTpax, K NPaBuio, MOYMHAIOTbCA B NIIOTOMY (Bec-
HAHWI CeMeCTp) i BepecHi (OCiHHI cemecTp).

lpomapacbKi opraHisauii, KpiM yyacTi B KOMMNIEKTyBaHHI HaBYanb-
HUX Tpyrn, OPraHi3oByOTb
NCUXONOTiYHY, nMNpaBOBY
ajanTadito, CPUAHHA B Npa-
LueBnawTyBaHHI Ta opraHisa-
uii cimeriHoro 6i3Hecy. [nAa
BMKOHaHHA BCiX pobiT, rpo-
MafCbKi opraHisauii ykna-
fatotb 3 MOCA rpaHToBi go-
ropopu, wWo 3abesneuyoTb
diHaHCyBaHHA iXHbOI AiAnb-
HOCTi B NPOEKTI.

Mig 4yac npoxopKeHHA
npodecinHoi nepenigroTos-
K1 B yHiBepcuTeTax YKpaiHu,
OpPraHi30OBYETbCA BWKOHAH-

tion for Social Adaptation.
The entire three-year pro-
ject period is divided into
six semesters. Each year
there are two semesters:
spring (January - June)
and autumn (August - De-
cember).

Each semester begins
with the completion of
study groups for profes-
sional retraining in agreed
specialties in selected universities of Ukraine. The public organi-
zations provide the individual counseling, questionnaires and en-
trance testing (together with university representatives), interviews.
During the study groups staffing, there is a preliminary selection of
candidates with the necessary knowledge and motivation to mas-
ter the training material in the proposed specialty.

The vocational retraining is conducted in universities in accord-
ance with the agreements concluded with IFSA, in selected areas
for 500 academic hours. Moreover, the ratio of theoretical and prac-
tical classes is 30% and 70%. The best university teachers with high




HA BCiX 3ax0fiB WOoAO0 couianbHOI aganTauii. 3 yYaCHUKaMmn NpoeEK-
Ty NpaulooTb NCUXONOrK, opUCTY, GaxiBui 3 NpaLeBnalITyBaHHA
Ta opraHi3auii nignpnemHnurea. MOCA opraHi3oBy€ aHKeTyBaHHA
YYaCHUKIB i CynpoBif NPOEKTY.

Bci 3axoau yeproBoro cemecTpy 3aBepLUYOTbCA Yepes3 YyoTupu
MicAUi NicnA MoYaTKy HaBYaJIbHOroO NMpouecy: B YepBHi (BECHAHWN
cemecTp) i rpyaHi (OCiHHIN cemecTp).

theoretical training
skills and experience
of practical work in the
specialty are involved
in classes conducting.

The classes in se-
mesters usually begin
in February (spring se-
mester) and September
(autumn semester).

The public organiza-
tions, in addition to participation in the recruitment of study groups,
organize the psychological and legal adaptation, assistance in em-
ployment and organization of family business. In order to carry out
all work, the public organizations enter into the grant agreements
with IFSA to provide funding for their project activities.

During the professional retraining in the universities of Ukraine,
the implementation of all measures for social adaptation is
organized. Psycholo- lr T

gists, lawyers, special-
ists in employment and
business organization
work with the project
participants. IFSA or-
ganizes the question-
naires for participants
and project support.

All activities of each
semester are com-
pleted four months
after the educational
process start: in June
(spring semester) and
December (autumn se-
mester).
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BunyckHrku npoexty (Ul 2) oTpumytoTb JOKYMEHTU NPO 3aKiH-
YeHHA NnepenigroToBKM Ta y4acTi B Mi>KHapOAHOMY NPOEKTI:

+ CBIifOUTBO MpPO MPOXOMKEHHA NepeniarotoBku (Bifg yKpaiH-
CbKOrO YHiBepcuTeTy;

+ CninbHWK cepTndikaT yKpaiHCbKoro yHiBepcuTeTy i Nord yHi-
BepcuTeTy;

- gunnom MiHicTtepcTBa 3aKOpAOHHMX cnpaB Hopaerii.

AKTyanbHUI Nepenik MicT peanizauii NpoeKTY B YKpaiHi Ta cnewi-

anbHOCTeN JOCTYNMHUI Ha canTi MixkHapogHoro ¢oHay couianbHOT

apganTayii www.ifsa.kiev.ua B po3gini «feorpadis».

KoHTakTHI gaHi MixHapogHoro ¢oHay couianbHOI aganTauii Ta
NpeacTaBHUKIB MPOEKTY B perioHax po3MmilleHi Ha LubOMy CanTi B
po3aini «<KoHTaKTny.

The project graduates (TG 2) receive documents on completion
of the retraining and participation in the international project:
- the certificate of retraining (from Ukrainian university);
- the joint certificate of Ukrainian university and Nord Univer-
sity;
- the Diploma of the Ministry of Foreign Affairs of Norway.

An up-to-date list of the specialties and project implementation
cities in Ukraine is available on the website of the International Fund
for Social Adaptation www.ifsa.kiev.ua in the section “Geography”.

The contact details of the International Foundation for Social Ad-
aptation and project representatives in the regions are posted on
this site in the “Contacts” section.
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 MoTeHLjiHi y4acHUKK
* MoTeHLiHi NapTHepw (anA cnis-
diHaHCyBaHHA Ta IHWMWX BUAIB NiATPUMKM)

* MiHicTepcTBa Ta micLeBa Bnaga
 Cycninberso @

Bu3HayeHHs noTped

PUHKY npai Ta McuxonoriyHum IHAMBmyaﬂb.’.‘.l prnoa.l . CnpusHHa
CcepeaHbOro pisHs B KOHCynbTauii NCUXONOriyHi B
OCBITM NOTEHUiNHNX ncuxonora TPEeHiHrn npawueBnawTyBaHHi
Yy4acHUKIB
IHhopmyBaHHsA Bu6ip cneuiansHocri 3apaxyBaHHs CrpusiHHA B
npo 6o &iz:’;y:: H;T_::H oro yJacHukiB MpodeciiiHa nepenigrotoeka B yHiBepcuTeTax BunyckHi 3axoau opraHisauii
> P Ao rpyn BRacHoro 6isHecy
CTaTyCy y4acHMKIB)

TpeHiHrmn 3 CemiHapu 3a

opraHisauii Hanpsimom OpuagnuHi

6i3Hecy Ta cTapTanu Ta KOHCYynbTauii
npaveBnawTyBaHHsA niANPUEMHULTBO

AN

Y Y
Etan O Etan | Eran |l Eran Il

IHpopmyBaHHA Biabip Mepeniaroroska Ta couianbHa aganTtauia 3aBepLieHHA Ta NoAaNbLUA AiANbHICTD

Modeneb coyianvHoi adanmadii gilicokosocnyx6oeyie, emepatis, YneHie ixHix cimeli ma 4ynenie cimeti 3a2ubnux
Mooenob po3pobieHa ma sukopucmogyemocs 8 npoekmi NUPASS

* Potential participants
* Potential partners (for co-
financing and other support)

* Ministries and local authorities LI
« The public @ *
+ . Rl

Defining labour .. .
market needs and Psychological Individual Group sessions j Assistance
average level of e consultations in psychological @ in employment

education of with psychologists trainings
potential participants

Information Decision on Assistance

about the EpeEEEiEn Professional retraining at universities Graduation in business
project (preesili) Seak] establishing
status of participants)

Training on Seminars for Consultations
business and start-ups and with legal
employment entrepreneur-ship advisers

Y Y
Stage 0 Stage | Stage ll Stage Il
Informing Selection Retraining and Social Adaptation Completion and Follow-up

NUPASS project model of social adaptation of military officers, veterans,
their family members, and family members of the fallen combatants




[laHi Npo y4YaCHUKIiB NPOEKTY

«YKpaiHa-HopBeria»
3a 10 cemecTpiB:

Bcboro 3a pecAtb cemectpiB (3 ciyHA 2015 no rpygeHb 2019)

nepenigrotosky npownwnu 4843 ocobw.

Data on the participants of the
project «Ukraine-Norway»

for 10 semesters:

In general for ten semesters (from January 2015 to December

2019) 4,843 people were retrained.

1. Po3nopain BUNYCKHUKIB 32 HanpAMamMun NepenigroToBKu:

1. Distribution of the project participants according to the areas of
retraining:

Hanpsam nepenid2zomoeku Kinekicmo %
EHepro3bepexeHHs, pecypcoedeKTUBHICTb 404 8%
Manwii 6i3Hec, meHeAXKMEHT NiANPUEMHULbKOT AiANbHOCTI 2250 46%
OpraHi3auif NoWwyKy i NOPATYHKY 35 1%
06niK i aygur 170 4%
EKOHOMiYHa 6e3neKa NignpUEMHULIbKOT AiANbHOCTI 481 10%
IHdpopMmaLiiiHi TexHoNOTriT, Bi3yasibHa peknama, aHrnilicbka moBa 1214 25%
CoujianbHuUii NpauiBHUK 60 1%
MyHiuMnanbHe agMiHiCTpyBaHHA 229 5%
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Area of retraining Amount
Energy-saving, resource efficiency 404 8%
Small business, business management 2250 46%
Organization of search and rescue operations 35 1%
Accounting and Auditing 170 4%
Economic security of the business entity 481 10%
Information Technology, English language and visual advertising 1214 25%
Social worker 60 1%
Municipal administration 229 5%
Amount of people
2500 2250
2000
1500
1214
1000
<00 100 481
170 l 229
35 60
. . — [ | — [ |

Energy-saving, Small business, Organization of ~Accounting
resource business search and
efficiency ~ management rescue

operations

Economic
and Auditing security of the

business entity

Information  Social worker
Technology,
English
language and
visual
advertising

Municipal
administration




4%

1% 4%

1%

= EHeprosbepexeHHs, pecypcoedeKkTUBHICTb = Energy-saving, resource efficiency
g

= [1i4NPUEMHULTBO . .
Anp 4 = Small business, business management

= Opranisauia nowyKy i NOPATYHKy = Organization of search and rescue operations

= O6nik i ayaut = Accounting and Auditing

= EKOHOM. 6e3neka nianpueMHULBKOI AisbHOCTI = Economic security of the business entity

= [Hpopm. TexHoOrii, BidyasbHa peknama, aHricbka mosa . . . ..
bop » B3y P ’ = Information Technology, English language and visual advertising

= CoujaNbHWI NpaLiBHUK X
u pay = Social worker

= MyHiuunanbHe aAMiHICTpyBaHHA = Municipal administration

2. Po3nopgin 3a mictamu: 2. Distribution according to the cities:

Micmo Kinekicme % City Amount %
461 461

Kuis 10% Kyiv 10%
TepHoninb 495 10% Ternopil 495 10%
Yoprkis 151 3% Chortkiv 151 3%
BiHHMUA 395 8% Vinnytsia 395 8%
Opeca 374 8% Odesa 374 8%
I3main 32 1% Ilzmayil 32 1%
Nyubk 137 3% Lutsk 137 3%
JlbeiB 402 8% Lviv 402 8%
KponusHUubKKit 259 5% Kropyvnytskyi 259 5%
Mukonais 392 8% Mykolayiv 392 8%
IBaHO-®PpaHKiBCbK 245 5% Ivano-Frankivsk 245 5%
YepHiBui 296 6% Chernivtsi 296 6%
Menitononb 259 5% Melitopol 259 5%
3anopixxka 246 5% Zaporizhzhya 246 5%
AHinpo 146 3% Dnipro 146 3%
Yropog, 134 3% Uzhhorod 134 3%
Bonoanmup-BonnHCbKMiA 33 1% Volodymyr-Volynskyi 33 1%

YepHiris 386 8% Chernihiv 386 8%




KinbKicTb ocib Amount of people
600 600
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4953
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= Kuis = TepHoniNb = Yoprtkis = BiHHMUA

= Opeca = [3main = Jlyubk = /lbBiB = Kyiv = Ternopil = Chortkiv = Vinnytsia = Odesa

= KponuBHULbKMIA = MuKkonais = |BaHO-PpaHKIBCbK = YepHiBuj = Izmayil = Lutsk = Lviv = Kropyvnytskyi = Mykolayiv
= Menitonons = 3anopixxKa [Hinpo = Yropoz = [vano-Frankivsk = Chernivtsi = Melitopol = Zaporizhzhya Dnipro

= Bonoaymunp-BoiMHCbKMiA = YepHiris = Uzhhorod = Volodymyr-Volynskyi = Chernihiv




3. Po3nogin 3a reHaepHUm GpakTopom: 3. Distribution according to the gender factor:

Cmams Kinekicmo % \ Gender Amount
Yonosiku 3093 64% Male 3093 64%
KiHkn 1750 36% Female 1750 36%

= Yonosikn = XiHku = Male = Female

4. Po3nogin 3a Kateropiamu «BiicbkoBocnyx6oBUi» i «YneHn 4. Distribution according to the categories “Military officers” and

cimen»: “Family members”:
Cmamyc Kinokicme % Status Amount %
BilicbkoBoCNy:K60BL 3193 66% Military officers 3193 66%
YneHu cimei 1650 34% Family members 1650 34%

u BilicbkoBoCNyK60BLi B YneHu cimeit = Military officers = Family members

YuacHukiB ATO/O0C: 1401 ocoba (29%) ATO/ JFO participants: 1401 persons (29%).




NORD YHieepcumem

NORD University

Nord University was formed on Jan-
uary 1, 2016 by the merger of the Uni-
versity of Nordland, Nord-Trendelag
University College in Nord-Trendelag
and the University College in Nesna.
Nord University offers bachelor degree,
master’s degree and doctoral degree pro-
grams. Each year, new students are admit-
ted to more than 180 study programmes
within both professional and theoretical
fields. Nord University has approximate-
ly 1300 employees and 12,000 students
at study locations in Stokmarknes, Bodg,
Mo i Rana, Sandnessjgen, Nesna, Namsos,
Steinkjer, Levanger and Stjgrdal. Through
contact with local communities and broad
networks within business and industry,
Nord University aims to contribute to
meeting regional, national and global
challenges.

1 ciuHa 2016 poky Bigbynoca 3nuTTa YHiBepcuteTy HypnaHay,
YHiBepcuTeTcbKoro Koneaxy B Hyp-TpboHaenasi i YHiBepcuteTcbKo-
ro konegxy B HecHi, Takum ynHom ytBopumaca NORD yHiBepcuter.
NORD yHiBepcuTeT Hafia€ OCBIiTY piBHA 6akanaBpa, MaricTpa Ta fOK-
Topa Hayk. LLlopoky, Ha 6inbw HiX 180 HaBYanbHKX Nporpam Npu-
MMaIOTbCA HOBI CTyAEHTU B NPOGECiNHIi | TEOpeTUYHIN obnacTsax.
NORD yHiBepcuteT Haniuye 6nm3bko 1300 cniBpobiTHMKIB i 12000
ctygeHTiB B CTokmapkeHci, byae, Mo i PaHa, CaHgHecbnoeH, HecHi,
Hamcyci, CranHkepi, JleBaHrepi i Ctbropgani. 3aBAAKN KOHTaKTam 3
MiCLLEBMMU rPOMagaMm i LUIMPOKUM CMiBPOBITHULTBOM 3 6i3HECOM i
npomucnosicTio, NORD yHiBepcuTeT nparHe gonyunTuca o Bupi-
LEHHA perioHanbHMX, HalioHaNbHKX i FNo6anbHNUX Npobnem.

Background

The Norwegian Ministry of Education and Research has initiated
structural reform within the higher education and research sector
in Norway. The initiative, outlined in a white paper “Konsentrasjon
for kvalitet” (Consolidation for quality), has a focus on consolidating
resources within the sector within a smaller number of higher edu-
cation and research institutions.

The government initiative formed the basis of decisions adopt-
ed by the boards of University of Nordland and University College
in Nesna to investigate an effective merger of the two institutions
from 1. January.2016. The decision to merge UiN and HiNe was ad-
opted in the State Council on 19. June 2015.




MepepicTopin

MiHicTepCTBO OCBITU
i pocnigxeHb Hopserii
iHiLitOBaNoO CTPYKTYpPHY
pedopmy y BuLLi OCBI-
Ti i HAYKOBO-#OCNIAHO-
My cekTopi Hopseri.
IHiuiaTMBa, BUMKNaaeHa
B «Konsentrasjon for
kvalitet» ( «O6’eaHaHHA fnA AKOCTI»), cGOKycoBaHa Ha KoHconiaauii
pecypciB B chepi OCBITU ANA MEHLLIOro Ynca BULWNX HaBYabHNX
3aKnagiB Ta HAYKOBO-AOC/IAHMX IHCTUTYTIB.

[HiLiaTMBa ypAdy NArna B OCHOBY pilleHb, MPUMHATUX pajamu
yHiBepcuTeTy HypnaHay i YHiBepcuteTcbKoro Konegxy B HecHi, npo
epeKTBHE 3NUTTA ABOX YCTaHOB 3 1 ciyHA 2016 poKy. PiweHHA npo
06’eHaHHA yHiBepcuTeTy HypnaHay i YHiBEpCUTETCbKOro KonepXxy
B HecHi 6yno npuiHatum B [lepkaBHin Pagi 19 uepsHa 2015 poky.

CninbHoto Konerielo yHiBepcuteTy HypnaHgy i YHiBepcuteTcbKo-
ro Koneaxy B HecHi, a Takox Pagun YHiBepcuMTeTCbKOro Konegxy B
Hyp-TpboHaenasi 6yna noctaBneHa 3ajaya ona pPekTopiB iHCTUTY-
TiB NPO 31UTTA 3 YHiBepcUTeTCbKUM Konegkom B Hyp-TpboHaena-
3i. PilweHHA 06’egHaTN yHiBepcuTeT HypnaHay i YHiBepCcUMTeTCbKNI
Konemx B HecHi 3 YHiBepcuteTcbkum Konepxom B Hyp-TpboH-
penasi 6yno npuiiHATO Ha [epkaBHin Pagi 9 »oBTHA 2015 poky.
HoBa yctaHoBa, NORD yHiBepcuteT 6yB CTBOPEHWIA BifNOBIAHO A0
KOpPONIBCbKOro pilleHHA B
HepxaBHin Pagi 9 »OBTHA
2015 poky, i BCTYNuUn0 B fito
3 1 ciuHA 2016 poky.

HopBe3bka Ha3Ba YycTa-
HoBM 3Byuntb Ak Nord
universitet.

AHrnincbka HasBa ycTa-
HoBM 3Byuntb Ak Nord
University.

=i

The joint board of UiN/HiNe and the Board of University College
in Nord-Trendelag subsequently tasked the institutions” rectors
with investigation of a merger with HiNT. A decision to merge UiN/
HiNe with HiNT was adopted in the State Council on 9. October
2015.

The new institution, Nord universitet, was established by royal
decision in the State Council on 9. October 2015, effective from 1.
January 2016.

The English name of the institution is Nord University.

Key facts - NORD University

+ 12,000 students

- 1,300 employees

-+ Education at bachelor, master and doctoral levels
180 study programmes
« 9 study locations: Bodg, Mo i

Vesteralen, Rana,

Nesna,Sandnessjgen, Namsos, Steinkjer, Levanger, og Stjgrdal
- It takes almost 40% of the coast line of Norway




OcHoBHi ¢pakTu npo NORD YHiBepcuter

- 12000 cTypeHTiB i
1300 cniBpobiTHMKIB R 0 85

- HaBuaHHs Ha piBHi 6akanaspa, MaricTpa Ta JOKTOpa HayK i | £

+ 180 HaBYanbHUX Nporpam u-;mm.ﬁ&;;;:

9 HaykoBux nokauin: CrokmapkeHc, byae, Mo i PaHa, CaHa- BDD@J&%‘QE
HecbroeH, HecHa, Hamcyc, CtanHkep, JleBaHrep i Ctbroppaanb e ol
- 3aiimae maixe 40% 6eperosoi niHii Hopserii SAONESEOEN fr? ooz
+ Po3TawoBaHwuii B HanbinbLOMy CiflbCbKOrOoCnoaapCbKoMy pe- oL &
rioHi KpaiHu e
- TpeTi 3a BeIMUMHOIO HaBYabHWI 3aKaj 3 OCBITU BUUTENIB TRIGEN :LEVANGER
- YeTBepTe 3a BENNUYMHOIO MEACECTPUHCbKE CMiBTOBaPUCTBO

+ 4 NOKTOPCbKi Nporpamu
+  OpieHTOBaHMI Ha MiXkHapofHe cniBpobITHMLTBO B cdepi HaB-
YaHHA | gocnigXeHb

MeHeXMeHT yHiBepcUTeTy S
NORD yHiBepcuTteT KepyeTbca Pafiolo yHiBepcuTeTy, peKTOpOM i
ONPEKTOPOM YHiBepcuTeTy.

Pektop XaHHe Cynbxeinm XaHceH « Located in the largest agricultural region of the country
PekTop YHiBepcuTeTy Hece BigMOBiAaNbHICTb 3a akageMiyHi Ta The third-largest educational institution for the education of
aAMIHICTPATUBHI pilleHHA, AKi teachers

NOBWHHI NpUUAMaTUCA BIgNo-
BiAHO O MNOCTAHOB i ANPEKTNB
Pagu yHiBepcuTeTy. PekTOp BU-
CcTynae cekpetapem Pagwn, BiH
roTye i Nofa€, KOHCYNbTYIOUNCh
3 Tonosow Pagu, ocHOBHiI no-
NOXEHHA, AKi BUCYBalOTbCA A0
po3rnagy Papoto. PekTop Big-
noBiga€ 3a peanisauito pilieHb,
cxBaneHunx Pagoto, B Tomy umc-
ni Ti, AKI CTOCY0TbCA po3noginy
pecypciB i ManHa.

- The fourth largest nursing community

-+ 4 doctoral programs

- Focused oninternational cooperation in the field of education
and research

University management
Nord University is managed by the University Council, the Rector
and Director of the University.

Rector Hanne Solheim Hansen
The Rector is responsible for the academic and administrative
decisions to be taken in accordance with the provisions and guide-




Papa yHiBepcutety

Pany yHiBepcuteTy ouonioe Burgmnc
Mo CkawTernH Ha nepiog 3 1 ciyHA 2016
no 31 nunHA 2021. YneHun pagm 6ynn ob-
paHi i € npeactaBHMKaMmn MiHictepcTBa
OCBIiTU i gocnigxeHb Hopserii, cnispo-
GiTHUKaAMN YHIBEPCUTETY, a TaKOX CTY-
LEeHTaMW.

®dakynbreTtn / nigpo3ginm
1. ®akynbreT 6ioHAYKW | aKBaKyNbTypu
2. OakynbTeT couianbHMX HayK
3. bi3Hec-wKona
4. OakynbteT NpodecCinHOi OCBITW, MUCTELTB Ta KyNbTypu
5. O®akynbTeT CeCTPUHCbKNX Ta MeQUYHNX HayK

Po3sTtawoBaHnmn B
LeHTpanbHin i [liBHiu-
Hin Hopserii, NORD yHi-
BepCUTET NepeTBOPIOE
npouec BUKMAZAHHA i
HayKOBUX [AOCNigXeHb
B MMCTEUTBO, MPOMOHY-
IoUnN pPAR THYYKUX i iH-
TEPAKTUBHUX HaBYasb-
HMX MPOrpam LWAAXOM
aKTUBHOIO  3aslyyYeHHsA
TEXHOJOri HAaBYAHHA.

MiBHiYHe KOpPiHHA

NORD yHiBepcuTeT nparHe 4o po3BUTKY perioHasnbHUX Mepex 3i
cninbHoTamu, 6i3HECOM i MPOMMCNIOBICTIO, 3aCTOCOBYOUN MOZENb
nocuneHol deueHTpanisadii. CniBnpaya MiX yHiBepcuteTom, rpo-
MaZCbKICTIO Ta TPYAOBUM XXUTTAM CTUMYJIIOE PO3BUTOK OCBITU NPO-
¢decioHanis i nigepis i, 3aBAAKN JOCNIAMXKEHHAM, CNPUAE EKOHOMIY-
HOMY 3POCTaHHIO.

lines of the University Council. Rector acts as Council Secretary,
they shall prepare and submit, in consultation with the Head of
the Council, the main provisions to be represented on the Council.
Rector is responsible for the implementation of the decisions
adopted by the Council, including those relating to the allocation of
resources and property.

University Council

University Council is headed by Vigdis Moe Skarstein for the peri-
od from 1 January 2016 to 31 July 2021. The members of the Coun-
cil were selected and are representatives of the Norwegian Ministry
of Education and Research, University staff and students.

Faculties / departments

1. Faculty of Biosciences and Aquaculture

2. Faculty of Social Sciences

3. Business School

4. Faculty of Education and Arts

5. Faculty of Nursing and Health Sciences

Located in the Cen-
tral and Northern Nor-
way, Nord University
molds the process of
teaching and research
into art, offering a
range of flexible and
interactive  learning
programs through the
active use of learning
technologies.

Northern roots

Nord University is
committed to the de-
velopment of regional




Mo6anbHa nepcneKkTMBa

NORD yHiBepcuTeT cniBnpauioe 3 MiXXHapoOgHMMN NapTHepamm
Ha KpaliHin lNiBHoui i no Bcbomy cBiTYy. Po3pobneHi nporpamu cninb-
HUX AUNAIOMIB | [OCNIAHULbBKI NPOEKTU 3 iIHWUMN KpaiHamu. Hopa
yHiBEpcuTeT  npo-
BOAUTb OOMIH CTYy-
LEeHTaMn 3 YCTaHo-
BaMU-napTHepamu 3
YCbOro CBITY, i, TaKum

YMHOM, NIATPUMYE
aKTUBHe i pi3HOMa-
HiTHE  CTyfAeHTCbKe

CNiBTOBAapUCTBO.

networks with communities, business and industry, using a model
of enhanced decentralization. Cooperation between the universi-
ties, public and working life through education stimulates the de-
velopment of professionals and leaders and through research con-
tributes to economic growth.

Global perspective

Nord University collaborates with international partners in the
High North, and around the world. The developed program of joint
degrees and research projects with other countries. Nord Universi-
ty conducts students exchange with the partner institutions from
around the world, thus supporting active and diverse student com-
munity.




NORD VYHiBepcutet y byge

OCHOBHUI KaMnyC 3HaxoAUTbCA B panioHi Mépkeepn, 6nn3b-
KO 9 KM Big ueHTpy byge. Lle micye 6yno BuagineHo ansa posmi-
WeHHA BeNUKOI YHiBepcuTeTCbKOl cninbHOTU. Kamnyc B byge
npoAoBXKye 3pocTatn. Y 2015 poui 6ynu gopaHi 255 HoBUX CTy-
AEHTCbKUX KBapTup, i we 170 KBapTup 3Haxo4ATbCA y cTagii 6y-
JiBHULTBA.

HoBa cTtygeHTcbKka opraHisauia (UFO) 6yna 3acHoBaHa B 2014
poui. Lle micue BiAKPUTO NPOTAroM TWKHA i Y BUXiAHI AHi, 3a6e3-
neyyloumn pekpeauiHy Ta couianbHy OCHOBY AnA 3ycTpiyen CTy-
AeHTiB. Tam NpoxofAaTb AK YHIBEPCUTETCbKI 3axoau, Tak i KoHuep-
TU. <TKOeHb CTygeHTa» € couiasibHUM | HAYKOBUM 3aX0[0M, AKUI
NPOBOANTLCA ANA CTYAEHTIB B 6€pe3Hi KOXKHOIo pOKYy.

Kniouosi ¢paktn npo byge

« HaceneHHs: 52 000 (npn6nnsHo Ha 2019).

« B 2016 micTo BigcBAaTKyBano 200-1 1oBinen.

+ Y2024 poui byge oTprMae TUTYn €BPONENCHKOI CTONNL KYSBTYPU.
» PostawosaHnm 150 KM Ha niBHiu Big lNonAapHoro Kona.

« Bigctanb go Ocno: 6nmn3bko 1200 kv = 1:20 Ha niTaky.

Nord University in Bodg

The main campus is located in Megrkved area, about 9
km from the center of Bode. This place has been allocat-
ed for the accommodation of a large university community.
The campus in Bodg continues to grow. In 2015, 255 new student
apartments have been added and another 170 apartments are un-
der construction.

New Student Organization (UFO) was founded in 2014. This
place is open throughout the week and on weekends, providing
recreational and social foundation for students meetings. There are
held large-scale university events and concerts.“Week of student”is
a social and scientific event, which is held for students in March of
each year.

Key facts about Bodg

« Population: around 52 000 (as of 2019).

+ In 2016 the city of Bodg celebrated 200th Anniversary.

+ In 2024 Boda will be titled as European Capital of Culture.
« Located 150 km above the Arctic Circle.

- The distance to Oslo: 1200 km = 1 h 20 min by plane.




MoconbcTrBo KoponiscrBa Hopserii B YKpaiHi

Odic Atawe 3 nuTaHb 060pOHNU

The Royal Norwegian Embassy in Ukraine

Office of the Defence Attache’ of Norway to Ukraine

M. Knig, Byn. CTpineupbka, 15

Ten.: +380 44 281 22 00
E-mail: emb.kyiv@mfa.no

Ten.: +380 44 281 22 59
E-mail: def.iev@mfa.no

.

Vul. Striletska 15, 01901 Kyiv

Tel: +380 44 281 22 00
E-mail: emb.kyiv@mfa.no

Tel: +380 44 281 22 59
E-mail: def.iev@mfa.no




[lpe3udeHm
Bonogumunp Pybuos

President
Volodymyr Rubtsov

+38 (044) 465-70-03
+38 (067) 406-89-22

vsr@ifsa.kiev.ua

@iHaHcosuli dupekmop KoopduHamop npoekmy “Hopeezis-YkpaiHa”

TetaHa JlbBOBa Onbra QiniHa

CFO Coordinator of the “Norway-Ukraine” project
Tetiana Lvova Olga Filina

+38 (044) 465-70-03 +38 (044) 465-70-03

+38 (067) 406-89-22 +38 (067) 716-43-72

tvl@ifsa.kiev.ua pr@ifsa.kiev.ua

MiXkHapoaHui bnarogiiHnin GoHA
«MixXHapogHUM GOHA couianbHOT aaanTaLii»
International Charitable Foundation
“International Foundation for Social Adaptation’

www.ifsa.kiev.ua



